
 

 

MDEC TALENT EXPERT NETWORK (TEN) MEMBERSHIP TERMS OF REFERENCE 

 

OBJECTIVE 

1. Establish a pool of quality subject matter experts in a range of data, AI and digital technologies.  

2. To draw on the expertise of these proven data, artificial intelligence (AI) and digital tech practitioners 

to review and verify the industry-relevance of digital tech curriculum/training courses or talent 

initiatives organized, facilitated, or supported by MDEC. 

 

ROLES AND RESPONSIBILITIES  

1. To provide feedback and/or endorsement of data, AI and digital tech related curriculum/course that 

may include, amongst others:  

• Digital Industry Skills Framework  

• Courses listed on the Digital Skills Training Directory 
• Future Innovator School or other school curriculum 
• Premier Digital Tech Institutions (PDTIs) 

Data, AI and digital tech includes but is not limited to Cybersecurity, Software Development, Games, 
Animation, Fintech, Global Business Services, Dronetech, IoT, etc. 

2. To be a member of the Premier Digital Tech Institutions (PDTIs) Assessment Committee. 
3. To review, assess and provide feedback on any other data, AI or digital tech related training courses 

offered by any MDEC divisions, if/when invited by respective project owners. 

4. To agree to be informed of any requests from external ministries/agencies which may require the 

expertise of the MDEC’s TEN member. 

 

ELIGIBILITY CRITERIA 

1. Shall be a working professional or practitioner in the relevant area of data, AI or digital tech for a  

minimum of 5 years. 

2. Must not be employed at institutions of higher learning or training providers. 

3. Individuals employed at companies that have associations with or shareholding in training 

entities/subsidiaries can be selected as a MDEC’s TEN member but shall not be involved in the 

evaluation of any course for the Digital Skills Training Directory. 

4. Can be foreign or local. 

5. Pose no conflict of interest with MDEC. Examples include (but not limited to) the following: 

• Not a family member or relative of any MDEC staff or Board member 

6. Committed to remain as a MDEC’s TEN member for term of 2 years. 

7. Required to submit their Curriculum Vitae (CV) or provide their LinkedIn profile together with their 

application. 

8. Shall provide a consent letter from the employer if the applicant is a full-time employee. 

9. Shall not be employed in a company that has been black-listed by MDEC. 

 

HONORARIUM 

1. RM200 for a half day attendance and RM300 for a full day attendance.  

2. The MDEC’s TEN member shall submit his/her claim to MDEC for the honorarium together with 

proof of attendance, within one week from the completion of the meeting.  

3. The payment of honorarium to the MDEC’s TEN member is subject to availability of funds and at 

MDEC’s absolute discretion. 

4. MDEC reserves the right to change the amount of honorarium at any time without prior written 

notice to the MDEC’s TEN member. 

5. The MDEC’s TEN member shall be responsible for all cost and expenses incurred in carrying out 

its roles and responsibilities as the MDEC’s TEN member. 

 

 

 

 



MEETINGS 

1. Chairman shall be a member of MDEC MOC, who can appoint an alternate chairman from one of 

MDEC’s Head of Departments. 

2. Quorum will be 4 members, including the Chairman or alternate chairman (no voting rights); and at 

least 3 committee members (with voting rights) with the relevant subject matter expertise. 

3. Secretariat will be the relevant project team from MDEC, i.e. the team that is inviting the MDEC’s 

TEN to review its curriculum/course. 

4. Frequency of meetings will be not more than 3 TEN meetings per month for each MDEC’s TEN 

member. 

5. All minutes of meeting shall be copied to the Head of Digital Skills and Jobs Division. 

  
EVALUATION & SELECTION PROCESS 
1. All application will be reviewed, evaluated and approved by the MDEC Operating Council (MOC).  
2. The successful applicant will be notified and signing the Letter of Appointment within 2 months from 

the submission date.  
3. The unsuccessful applicant also will be notified via email.  
 

 


